Details of Queries/Replies for the month February 2017 under RTI Act :

SI. | ID No. Information sought Reply/remarks

No.

1. ITPO/RTI/02/01/2017 | Please furnish the information w.r.t. National | Seeking justification/ opinion is not
Commission’s Scheduled Caste Recommendations/ | covered under the ambit of
findings based on investigation regarding violation | “information” as defined u/s 2(f) of
of Reservation Rules in appointment/promotions | the RTI Act, 2005. However, it has
of SCs and non maintenance of reservation rosters | been intimated by the Division
in ITPO (Copy enclosed) vide case File No. B-9/ | concerned that Hon’ble NSCE has
Commerce.2/2013/SSW-I dated 19.7.2016 and | been apprised of ATR.
followed by rectification thereof are as under:

(a) Is it fact that recommendation/ findings were
not implemented by implementing authority
caused by tainted & corrupt Management?

If not so why not implemented?
Thus confirmed & established:-

(b) PA quota 16.66% out of 50% DR quota to the | There is no quota for OBC in
post of Asstt. Manager abolished effective | promotion as per Govt. of India
date of 8.9.1993— OBC 27% in DR. guidelines.

- Why they were not reverted back those who
were promoted after effective date of OBC
w.e.f. 8.9.19937? State the reason thereof.

- Is it fact that tainted competent Authority
availed undue benefit?

- If not so why not reverted back?

(c) Tempering established in Stenographic typing | The information has already been
test to qualifying to the post of Sr. Steno- 50% | provided to you vide letter dated
without test seniority basis & 50% test | No.ITPO /PIC/ 12/07/2011-12 dated
without seniority- against 100% qualifying the | May 31, 2013.

Stenographic Typing test to the Post of Sr.
Steno.

- Is it fact that due to tainted management
they were not reverted back?

- If it is not correct, why they were not
reverted back?

In this connection irregular promotion required to | Not applicable in view of above

be reverted back with recovery — vide Hon’ble | replies.

Supreme Court Judgement in the matter of :

District Collector & Chairman, Vizianagaram Social

Welfare Residential School Society Vs. Tripura

Sundary Devi. Reported in (1990) 3 SCC.655

Other information including disciplinary action

against erring corrupt authority as recorded in

recommendation.

2. ITPO/RTI/02/02/2017 | 1. Please provide certified copies of all MOUs | No MOU/agreement has been
and agreements entered into between | signed with NBCC till date.
ITPO/Ministry of Commerce and M/s. NBCC
(India) Ltd. For redevelopment of ITPO at
New Delhi since 01.04.2015 till date.

2. Please inform whether any competitive | NBCC has been selected on
bidding was done to select M/s. NBCC(l) Ltd. | nomination basis as Govt.
For the project execution. organization, as per the Govt. rules.

3. ITPO/RTI/02/03/2017 Please furnish information/ documents in details | In this context, this is to inform you

total Public Revenue loss to the organization on | that the information sought by you

the grounds of without approval creation to the | regarding para(1) is not clear and in
post of Management trainees, PA Grade-l in the | the form of your views/ opinion.

Pay Scale of Rs.550-900 now Executive, Private | Seeking justification/reasons is not

Secretary and Addl. Secretary to CMD since the | covered under the ambit of

date of operating the said posts as per available | “Information” and the information

records i.e. Board of Director agenda and thereof | which exists in the material form can

Minutes. There is no documentary evidence in | be provided, as per provisions u/s

the above supports. & 2(f) of the RTI Act, 2005.




Why the Management not initiated criminal
proceedings in the Public Revenue Loss to the
Company. If lodge provide the documents. If not
so state reason thereof.
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ITPO/RTI/02/05/2017

What is the roster for promotion to the post of
DM (Civil) and DM(electrical) from SA(Civil) and

L-shaped post based rosters are
being maintained separately for the




SA(electrical) in Engineering Division.

post of DM(Civil) and DM(Electrical)
each mode of promotion/
recruitment i.e. from feeder channel
—SA© and SA(Elec.).

The final seniority list of SA(Civil) and SA(electrical)
working under engineering Division.

Photocopy (2 page) of seniority list
of SA(Civil) and SA(Elect.) working
under Engg. Divn., can be obtained
from Right to Information Cell, ITPO,
Pragati Maidan, New Delhi..

The criteria follow for making seniority list of SA
(Civil)  and  SA(electrical) working under
engineering Division.

On merit basis.

Whether the SC or ST post are interchangeable in
case eligible SC or ST candidate are not available
relating to the departmental promotion.

No.

Whether any DM(Civil) post has been transfer to
electrical engineering Division and if yes what are
the criteria/condition under which the post has
been transferred and what is the period for
transferring the post.

With the approval of the competent
authority, one post of DM(Civil) DP
is being operated as DM(Electrical)
until the end of year 2017 as per
need based requirement.

What are the education qualification of presently
working SA(civil) mentioning their passing out
collage/university.

Photocopy (1 page) of detail of
educational qualification of SA(Civil),
can be obtained from RTI Cell, ITPO,
New Delhi.

How many posts of DM(civil) and DM(electrical)
are vacant for the departmental promotion and
direct recruitment separately?”

At present, one post each DP/ DR —
DM(Civil) / DM (Elect.) is lying
vacant.
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ITPO/RTI/02/07/2017 1. Manpower of the organization (including all units) as on December, 2016

and number of employees group wise.

Group A Posts Group B Posts Group C Posts Group D posts
Total SC ST Total SC ST | Total SC ST | Total SC ST
Man- Man- Man- Man-
power power power power
132 27 5 69 10 | 4 253 53 | 5 348 | 118 | 3
2. Details of recruitment done during last five years and numbers of candidates
recruited of SC and ST categories.
Year 2016
Group A Posts Group B Posts Group C Posts Group D posts
Total SC ST Total SC ST Total SC ST Total SC ST
Recruited Recruited Recruited Recruited
4 - - - - - - - - - - -




Year 2015

Group A posts Group B Posts Group C Posts Group D Posts
Total SC ST | Total SC ST | Total SC | ST | Total SC ST
Recrui Recruit Recruited Recruited
ted ed
7 1 - - - - - - - - - -
Year 2014
Group A posts Group B Posts Group C Posts Group D Posts
Total SC ST | Total SC | ST | Total SC | ST | Total SC ST
Recrui Recruit Recruited Recruited
ted ed
8 1 - - - - - - - - - -
Year 2013
Group A posts Group B Posts Group C Posts Group D Posts
Total SC ST | Total SC | ST | Total SC | ST Total SC ST
Recrui Recruited Recruited Recruited
ted
1 - - - - - 2 1 - - - -
Year 2012
Group A posts Group B Posts Group C Posts Group D Posts
Total SC ST | Total SC | ST | Total SC ST Total SC ST
Recrui Recruited Recruited Recruited
ted
10 1 1 - - - 4 - - - - -
3. Number of employees promoted from one group to another group during the last five
years and number of SCs and STs promoted.
Year-2016
Group B to A Posts Group C to B posts Group D to C Posts
Total promoted SC | ST | Total SC | ST | Total SC ST
promoted promoted
1 - - 2 - - 7 5 -
Year-2015
Group B to A Posts Group C to B posts Group D to C Posts
Total promoted SC | ST | Total SC | ST | Total SC ST
promoted promoted
7 2 - 5 1 - 2 - -
Year-2014
Group B to A Posts Group C to B posts Group D to C Posts
Total promoted SC | ST | Total SC | ST | Total SC ST
promoted promoted
11 1 1 12 3 - - - -
Year-2013
Group B to A Posts Group C to B posts Group D to C Posts
Total promoted SC | ST | Total SC | ST | Total SC ST
promoted promoted
10 2 1 20 1 3 18 5 1
Year-2012
Group B to A Posts Group C to B posts Group D to C Posts
Total promoted SC | ST | Total SC | ST | Total SC ST
promoted promoted
34 5 2 29 3 1 8 3 -

4. Number of persons promoted to General Manager Posts during last five years and

number of SCs and STs among them.

No. of GMs promoted No. of SCs No. of STs
10 2 --
5. Number of persons promoted to Executive Director posts during last five years and
number of SCs and STs among them.- . Not Applicable
6. Number of employees who have been sent to foreign training during the last five

years and the number of SCs and STs received foreign training. - NIL




8. ITPO/RTI/02/08/2017 Most respectfully, it is submitted that | | It has been informed by Finance Divn. that
have not received the cheque for the | they had forwarded letter No.
month of October 2016 from the salary of | 237(1)/Sal/ITPO/2016-17 dated 8.11.2017
Mr. Santosh Kumar Verma, Manager | along with cheque No0.146402 dated
(Finance) whose salary attached vide court | 4.11.2016 to R&I Section on 10.2.2017.
order dated 1/3/2016 in Execution Petition
No. 6 June 2016. Kindly provide the
following information:

(1) Details of the cheque number and
date for the salary of the month
October 2016.

(2) When it was issued/dispatched to the | It has been intimated by Receipt and Issue
court of Sh. R.P. Pandey, Principal | Division that the letter was dispatched by
Judge, Family Court. Speed post on 11.11.2016. The POD of SPA

No.ED507070472 IN).

(3) Who received it in the Court because | Photocopy (1 page) of letter No.28.2.2017
as per procedure, the cheque should | received from Sub-Post Master (HSG1),
have been received by me from the | Shahdara post office, Delhi — 110032
Court in the month of Nov. 2016, | confirming that the article delivered on
however, the same was not received | 15.11.2016, and photocopy (1 page) of
by me as | was told by the staff that | acknowledgement, can be obtained from
they did not receive any cheque for | Right to Information Cell, India Trade
the month of November 2016. Promotion Organisation, Pragati Maidan,

New Delhi, by depositing Rs.4/- towards
photocopying charges of 2 pages @ Rs.2/-
per page.

9. ITPO/RTI/02/09/2017 | Mukta Verma D/o Late Shri Ashok Kumar
Verma, W/o Mr. Santosh Kumar Verma, | (a) 7" Pay commission is not applicable in
Manager(Finance) am to state as under: ITPO. The 7" Pay Commission is
It is requested that | may be provided the applicable to Central Govt. Servants.
following information as on- ITPO is covered under Dept. of Public
(a) Basic salary and Gross salary Enterprise as on date, no report of DPE

after the 7" Pay Commission has been issued by Govt. of India for
came into effect. Implementation as on date.

(b) Basic salary w.e.f. January 2017 | (b) Basic pay Rs. 32,420/-

after increment.

(c) Gross salary w.e.f. January 2017 | (c) Gross Salary Rs.95,477/-

after increment.

(d) Net salary w.ef. January 2017 |(d) Net Payment Rs.27,574/-.

after increment.

10. | ITPO/RTI/02/10/2017 | | am Ashok Kumar resident of Delhi have | In this context, this is to inform that seeking
worked as CIVIL DEFENCE VOLUNTEER (DCD | justifications/ reasons is not covered under
No. 216/897) at Pragati Maidan during | the ambit of “information” as defined u/s
Trade Fair 2015 Dec. in sift 11 am to 7.30 | 2(f) of the RTI Act, 2005. However, it has
pm under ITPO. been intimated by Divisions concerned that
Till now | did not get my salary. “as per record, the salary in favour of Shri
So | want to know why it had not been paid | Ashok Kumar who had worked during IITF
to me. Please provide the reason in | 2015 was sent to Central Bank of India by
written. our Bill Checking Section on 3.6.2016.
| am requesting to you please pay it to me
as soon as possible.

11. | ITPO/RTI/02/11/2017 | Please provide copies of water bills | In this context, photocopies (23 pages) of
generated by ITPO, Pragati Maidan for | above said documents, can be obtained
National Handicrafts and Handlooms | from Right to Information Cell, India Trade
Museum (NHHM), Pragati Maidan, New | Promotion Organisation, Pragati Maidan,
Delhi for the periods- New Delhi — 110 001, by depositing Rs.46/-
01/10/2013 to 31/03/2014 towards photocopying charges of 23 pages
01/04/2014 to 31/03/2015 @ Rs.2/- per page.

01/04/2015 to 31/03/2016
01/04/2016 to 31/01/2017
12. | ITPO/RTI/02/12/2017 | Please provide copies of Electricity bills | In this context, photocopies (75 pages) of

generated by ITPO, Pragati Maidan for
National Handicrafts and Handlooms

above said documents, can be obtained
from Right to Information Cell, India Trade




Museum (NHHM), Pragati Maidan, New
Delhi for the periods-

01/10/2013 to 31/03/2014

01/04/2014 to 31/03/2015

01/04/2015 to 31/03/2016

01/04/2016 to 31/01/2017

Promotion Organisation, Pragati Maidan,
New Delhi — 110 001, by depositing
Rs.150/- towards photocopying charges of
75 pages @ Rs.2/- per page.

13.

ITPO/RTI/02/13/2017

Please provide certified copies of following
documents under RTI Act:

a. The Cabinet decision taken to
redevelopment ITPO, New Delhi engaging
M/s. NBCC (l) Ltd. On nomination basis
without competitive bidding.

b. The reasons thereof, and

M/s NBCC (l) Ltd has been appointed on a
nomination basis as a Project Management
Consultant (PMC) for the project of
Redevelopment of Pragati Maidan. ITPO
Board approved it in the interest of the
project.

c. The material on the basis of which
the decision was taken including notes of
officials of Ministry of Commerce, Finance
Ministry, and Niti Ayog and Urban
Development Ministry.

Does not pertain to ITPO

14.

ITPO/RTI/02/14/2017

(i) Information, status: what designation/
post of Abdul Hussan (Security Guard)
at the time of joining the said
department and what designation/
post of Abdul Hussan (Security Guard)
in the year 2003 to 2004 and what is
the designation/post at present.

Shri Abdul Hassan, Emp. No.00530 joined
ITPO, as Security Guard.

In 2003 to 2004, Personal upgradation
under the IACP Scheme was granted with
w.e.f 1.4.2000 as Security Havaldar (N/F).
At present, he is holding the post of Sr.
Security Supervisor (N/F) .

(i) What was/is annual income of Abdul
Hussan (Security Guard) got from the
department at time joining and in the
year 2003 to 2004 and also present
annual income got from department.

The detail of annual income for the year at
the time of joining of Shri Abdul Hassan, is
not traceable, as the information is more
than 30 years old. However, Annual
income 2003-04 is Rs.174183.00.

Annual income at present FY 2016-17 is
Rs.7,72,630/-.

15.

ITPO/RTI/02/15/2017

Please provide the Medical leave, HPL, EL,
EOL and without pay leave record of Shri
Hans Raj, ex-TDA for the last 4 years.”

15 days ELason 1.1.2013

(-) 1 day EL taken on 1.1.2013

(-) 4 days EL deducted against 40 days EOL
taken during the period from 5.3.2012 to
31.12.2013.

(-) 10 days EL taken during the period from
8.2.2013 to 5.6.2013. Balance: NIL

15 days EL as on 1.7.2013

(-) 11 days EL taken during the period from
1.8.2013 to 4.9.2013. Balance- 4 days EL
20 days HPL for the year 2013.

(-) 8 days (4 days Medical leave), (-) 2 days
HPL ,(-) 10 days ( 5 days medical leaves)

1 day EOL on 21.6.2013. Balance: Nil
(HPL)

19days (15 +4) ELason 1.1.2014

(=) 12 days EL taken during the period from
20.1.2014 till 18.6.2014 Balance: 7 days EL
22 days (15+7) EL as on 1.7.2014

(-) 22 days EL taken during the period from
28.7.2014 t0 10.12.2014, Balance:Nil

20 days HPL for the year 2014.

(-) 10 days (5 days medical leaves from
30.6.2014 to 4.7.2014)

(-) 10 days (5 days medical leaves from
15.9.2014 to0 19.9.2014) Balance: Nil

2 days EOL (with Medical certificate )taken
from 11.12.2014 to 12.12.2014

1 day EOL (without Medical Certificate) on
26.12.2014

15 days EL as on 1.1.2015




(-) days EL taken during the period from
12.1.2015 t0 19.6.2015 Balance: 2 days EL
17 days (15+2) EL as on 1.7.2015

(-) 9 days EL taken during the period from
6.7.2915 to0 23.10.2015 Balance: 8 days EL
20 days HPL

(-) 16 days (3 + 5= 8 days ) taken medical
leaves during the period from 20.4.2015 to
21.8.2015

Balance: - 4 days HPL

23 days (15 + 8=23) ELas on 1.1.2016

(-) 23 days EL taken during the period

from 11.1.2016 to 7.6.2016 . Balance: Nil
15 days EL as on 1.7.2016

(-) 3 days EL taken from 4.7.2016 to
6.7.2016, Balance:- 12 days EL

14 (10 + 4 ) days HPL as on 1.1.2016

(-) 14 days (7 days medical leaves) from
14.4.2016 t0 20.4.2016

10 days HPL as on 1.7.2016

(-) 8 days ( 4 days medical leaves from
16.8.2016 to 19.8.2016) Balance:- 2 days
HPL

12 days (10 + 2= 12 ) HPL as on 1.1.2017.
As on date total 27 days EL and 12 days
HPL.

16. | ITPO/RTI/02/16/2017 | #& Gjﬁ?ﬂ 3BT (SR H) 4-31 | 30 IR A Featad aemmeT o giad fhar g
&r O 31(20)3-1/2015 & dgd 3dcsT o ST & FfRIT STThRY o ToIT hoar
foham ar | AT 3ghATR 2520045 & ECIE
# 09 3TFsY 2016 P 3T UG & fold | :http://eapplicationonline.com/itpo2016 T
fofa e &r 3R $8% a5 13 FaF | visit L | 3rgar gt 9 ar (@ 99)
2016 T ersfier ¢re fear | o fofaa et 3k esfir o<
fArafaf@d SeR 3ueey av| IRUTHA/3 HT IARRT , TR 9T
1. Foar aefr qlentiat i foaf@d adier | gfafafy e S s |, 3R & g

& 3l Fr gfa 3ucsyr HAS ST | | T, 39T ¢35 gARS mefageere, werfa
2. Foar fored et & edfer adiem | Aewe, 7S oo - 110 001 & wred &
9rH T 3Tk 37ehl Fr gfd Iuclsy Fehdl & |
S S|
17. | ITPO/RTI/02/17/2017 | Regarding entry pass issued to Gujarat | There is no such name party participated in

Dom for participant and Dom staff.

1. Request letter on behalf of Gujarat
Dom for issue of Entry Pass with its
all Annexure.

2. Copy of all supporting documents
along with above mentioned letter.

IITF 2016 through ITPO. However, it has
been conveyed by Division concerned that

ITPO had allotted space to Industrial
Extension Bureau (A Govt. of Gujarat
Organisation)  for  Gujarat  Pavilion.

Photocopy (1 page) of request letter is
enclosed.

3. List of Entry pass issued by you
showing name, Address, ID card no.
4. Copy of ID Card issued by you.

The passes were issued in bulk to Gujarat
Pavilion and they further distributed among
their constituents. Sample of Exhibitors
Badge Pass is enclosed.

The application was also transferred under
section 6(3) of the RTI Act to Industrial
Extension Bureau ( A Govt. of Gujarat
Organisation) for providing point-wise
information directly to the applicant.




